
 

 

EMPLOYMENT LAW SEMINAR 

JUNE 2003 

 

EVIDENTIAL CONSIDERATIONS IN DISCRIMINATION CASES 
Tuesday, 10 June 2003 at 5.00pm 
 
2 HOURS CPD ACCREDITATION 

The Thomas More Chambers’ Employment Law Group is holding a two hour seminar at 
5pm on Tuesday 10 June 2003 at Thomas More Chambers on EVIDENTIAL 
CONSIDERATIONS IN DISCRIMINATION CASES. This seminar will cover 
subject areas such as recent case law arising from the Sex Discrimination (Indirect 
Discrimination and Burden of Proof) Regulations 2001; comparators in sex and race 
claims; and the use of questionnaires. The agenda for this seminar is set out below. 
There is no charge for this seminar and delegates will receive 2 hours CPD 
accreditation. This seminar is specifically designed for practitioners who have a limited to 
medium level of experience in this area. It will be presented by barristers who regularly 
appear in employment cases. If you and/or any other member of your organisation 
would like to attend please contact our junior clerk, Lena Connolly on 020 7404 7000 
or email elg@thomasmore.co.uk 
 
We look forward to hearing from you. 

AGENDA 

4.50 - 5.00pm Enrolment, tea and coffee 

5.00 - 5.10 Introduction  

5.10 - 5.40 Causation and the Use of Comparators 

5.40 - 6.10 Inferences and the Sex Discrimination (Indirect 
Discrimination and Burden of Proof) Regulations 2001 

6.10 - 6.20 Break 

6.20 - 6.35 Questionnaires in Discrimination and Equal Pay Claims 

6.35 - 6.50 Evidential Considerations in Victimisation Claims 

6.50 - 7.00 Other Recent Case Law Development 

7.00 - 7.10 Questions and Answers 
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